1. can u please explain me about dynamic actions functionality with two examples.
2. What is difference between Personnel number and personnel ID

3. What is the relationship b/w A to B and B to A

4. What is Fit gap analysis and who will do?

5. What is Concurrent employment?

6. What is the difference between Work Schedule , Work Schedule rule, Daily Work schedule, Period Work schedule

7. Why do you need external number ranges

8. In which infotypes we stored employees passport details ?

9. Why the wage type HRA should only in IT 0008 not in 0015 or 0014.(The interviewer asked me how you are going to convince the client that the HRA wage type should only appear in 0008 not in 0014 or 0015 Info Types)

10. We have a person in PA whom we need to be blacklisted and see to it that his name is not taken during recruitment /hiring / rehiring in sap hr. Is it possible?

11. What all balances we need to maintain in SAP-HR implementation in th final preparation stage,which we can upload thru LSMW?? wel i know that we hv to maintain Leave bal n PF amt..etc.. but what other balances v need to maintain?

12. Are cost center assignments hierarchical? Where do you assign these in OM? What do you mean by planned times? Where are these stored for an employee? What do you mean by actual times? Where are these stored for an employee? What do you mean by deviations? Where are these stored for an employee? What is time management status 7? What is it used for? What is RPTQTA00? What does it do? What is RPTIME00?

13. What is counting (T556c) and counting class (T554c), what is the difference between cumulation’s and wage types cumulation?

14. How do you transfer data from PA to OM.

15. What was the type of time recording you used in time management. Positive or negative? What is positive time recording and negative time recording? What are the differences between them?

